C08025 Summary of changes 
Staff Collection 2008/09
Summary of changes 
Version 1.1 Produced 2009-10-30  
The Staff Record 2008/09 includes a number of changes requested by the Statutory Customers following record review, which took place in 2007. 
The main changes to the Staff Record for 2008/09 are as detailed below: 
C08025 Person Table
005 GENDER 
Updated to be consistent with the MIAP Common Data Definitions (CDD) coding frame, based on ISO 5218. 
006 NATION 
HESA is adopting a standard coding frame, based on ISO-3166-1 Alpha-2 list of country codes adopted by the UK office for National Statistics. 
010 DISABLED 
Field no longer used following the introduction of Fields 024 and 025 DISABLED1 and DISABLED2. To retain the format of the table Field 010 must however be completed with the default code ‘X'. 
024 DISABLED1 
New field for 2008/09. Following introduction of the new Disability Equality Duty, information is required about the nature of disability. HESA has, on the recommendation of the Equality Challenge Unit (ECU), adopted a version of the coding frame developed by the Disability Rights Commission (DRC), which includes additional detail, specifically relevant in education. 
025 DISABLED 2 
New field for 2008/09. A second disability field has been added to enable the coding of multiple disabilities. 
C08026 Contract Table
011 GRADE 
Field no longer used following the introduction of Field 033 GRADID and the 08027 Grade Table. To retain the format of the table, Field 011 must however be completed with the default code ‘XX'. 
013 SOBS & 015 SSOBS 
Additional codes have been added into these fields to enable more specific coding of source of salary. These codes include: 
	51
	Biotechnology & Biological Sciences Research Council (BBSRC).

	52
	Medical Research Council (MRC).

	53
	Natural Environmental Research Council (NERC).

	54
	Engineering & Physical Sciences Research Council (EPSRC).

	55
	Economic & Social Research Council (ESRC).

	57
	Arts & Humanities Research Council (AHRC).

	58
	Science & Technology Facilities Council (STFC).

	59
	Research council - not specified.

	63
	Cancer Research UK.

	64
	Wellcome Trust.

	65
	Other Association of Medical Research Charities (AMRC) charity.

	66
	Other charitable foundation


  
The following codes are no longer valid and have been removed: 
	05
	OST Research Councils

	06
	UK based charities 



033 GRADID 
New field for 2008/09. This field must contain either the Grade identifier (INSTGRAD) submitted on the institution's Grade Table (08027), or a generic code chosen from the list of valid entries for this field. The Grade identifier links the contract record and the grade record for the current year.
034 CLINICAL 
New field for 2008/09. Information is required to identify clinical staff. 
035 PROF 
New field for 2008/09. Information is required to identify professors in the academic workforce. 
08027 Grade Table (New for 2008/09)
There is a requirement to collect grade-based data nationally in order to monitor equality at this level. The Grade Table will be linked to the Contract Table using INSTGRAD. 
The Grade Table will provide details of institutions' local grade structure(s). Nationally recognised grade structures are not required to be included in this table. 
001 RECID 
The record identifier for the Staff record Grade Table is C08027. 
002 INSTID 
This should be the same as the institution identifier submitted on the Person Table and on the Contract Table. 
003 INSTGRAD 
The grade identifiers reported in this field will link the Grade Table to contracts submitted on 08026 via the GRADID field. 
004 GRADNAM 
Textual field to capture names of those grades referenced in INSTGRAD. 
005 MINSPINE 
This field should be completed with the minimum spine point for the grade where the grade is reflected on the Framework Salary Spine. 
006 CONSPINE 
This field should be completed with the contribution related pay threshold spine point for the grade where the grade is relflected on the Framework Salary Spine, i.e. the highest point it is possible to reach without being awarded contribution related pay. 
007 MAXSPINE 
This field should be completed with the maximum spine point for the grade where grade is reflected in the Framework Salary Spine. 
MINSPINE, CONSPINE, MAXSPINE These three fields provide salary information in the form of spine points for the grade identified in INSTGRAD and GRADNAM. 
These fields should be completed where a grade is defined WITH reference to points on the JNCHES Framework Agreement. If contribution related pay threshold is not used then only MINSPINE and MAXSPINE require completion. 
008 MINSAL 
This field should be completed with the minimum salary for the grade where the grade is not reflected on the Framework Salary Spine. 
009 CONSAL 
This field should be completed with a value where the contribution pay threshold for the grade is not reflected on the Framework Salary Spine, i.e. the highest point it is possible to reach without being awarded contribution related pay. 
010 MAXSAL 
This field should be completed with the maximum salary for the grade where the grade is not reflected on the Framework Salary Spine. 
MINSAL, CONSAL, MAXSAL These three fields provide salary information in the form of a monetary value for the grade identified in INSTGRAD and GRADNAM. 
These fields should be completed for grades which are defined WITHOUT reference to points on the JNCHES Framework Agreement. 
Note: Where institutions are using the JNCHES national pay spine but making local adjustments, (for example to consolidate London weighting) then BOTH spine point and monetary value information are required.
Support 
If you have any queries relating to this documentation please email (liaison@hesa.ac.uk). We would like to record all queries in order to further develop the guidance contained in the documentation. 
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